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Indiana University Bloomington
Asian American men’s experience of discrimination, based on the intersection of their gender and race,
has gained research attention in past decades. However, the application of an intersectionality perspective
in this area of research has been somewhat inconsistent. Therefore, this article presents 3 intersectionality
conceptual paradigms that can be applied to the study of Asian American men’s experience of
discrimination based on race and gender: (a) the Cumulative Disadvantage Paradigm, (b) the Subordinate
Male Target Hypothesis Paradigm, and (c) the Intersectional Fusion Paradigm. In this article, we provide
a description of these paradigms, a review of the empirical research supporting these paradigms, and an
evaluation of the extent to which these paradigms are applicable to Asian American men’s experience of
discrimination. We hope that this article can provide theoretical guidance to researchers and assist them
in generating new study questions to address Asian American men’s experience of discrimination.
Keywords: Asian American men, intersectionality, conceptual paradigms

intersection of multiple identities, people often experience oppression and prejudice in one way, and privilege and advantage in
another; for example, middle-class women and Black men (Cole,
2009). Reflecting this interest, Bowleg (2012) defined intersectionality as

Since its first appearance in academic research, intersectionality
has gained increasing attention in the fields of law, public health,
sociology, psychology, and other disciplines. Grounded in feminism and critical race theory, “intersectionality” was coined by
Kimberle Crenshaw (1991) to refer to women of color’s experiences of multiple marginalizations in the feminist and antiracist
movements. Crenshaw critiqued identity politics by arguing that
because of Black women’s experiences of multiple forms of subordination based on both race and gender, violence against them
was marginalized in both feminist (primarily White) and antiracist
(primarily male) movements. As gender and race are the most
visible social identities by which human groups segregate and
oppress others (Alcoff, 2006), the first generation of intersectionality studies focused on the interface of racism and sexism1 and
women of color’s experiences of oppression.
Subsequent studies on intersectionality focused on foregrounding multiple forms of oppression (e.g., racism, sexism, classism,
and homophobia). With the advancement of intersectionality research, the definition of intersectionality has evolved. McCall
(2005) defined intersectionality as “the relationships among multiple dimensions and modalities of social relations and subject
formations” (p. 1771). In contemporary research, intersectionality
not only refers to a content area that describes intersecting identities, but also as a research paradigm to examine the interplay of
multiple categories of difference (Hancock, 2007; Wong, Liu, &
Klann, in press). For example, Cole observed that as a result of the

a theoretical framework that posits that multiple social categories
(e.g., race, ethnicity, gender, sexual orientation, socioeconomic status)
intersect at the micro level of individual experience to reflect multiple
interlocking systems of privilege and oppression at the macro, socialstructural level (e.g., racism, sexism, heterosexism). (p. 1267)

Consistent with this emphasis on women of color’s experiences,
applications of intersectionality research to Asian American people
initially focused on understanding Asian American women’s experience of discrimination (e.g., Chan, 1988; Kim, Anderson, Hall, &
Willingham, 2010; Patel, 2007). In contrast, Asian American men
have, until recently, been at the margins of intersectionality research.
Including Asian American men in intersectionality research is important for several reasons. First, researchers can study the complex
interface of power, privilege, and oppression (Cole, 2009), since
Asian American men potentially occupy dual positions of privilege
and marginalization as men and racial minority, respectively. Second,
intersectionality research can help turn the spotlight on Asian American men’s distinct experiences of gendered racism, arising from the
interface of gender and race (Essed, 1990), a phenomenon we discuss
in greater detail later in this article. Third, intersectionality research

1
Following Sue (2003), we use the term racial discrimination to refer
broadly to any form of race-based discrimination, regardless of the race of
the perpetuator, and the term racism to refer only to racial discrimination
perpetuated by Whites against people of color on the basis of the former’s
societal power and privileges. Similarly, we use the term, gender discrimination to refer broadly to any form of gender discrimination, regardless of
the sex of the perpetuator, and the term sexism to refer only to gender
discrimination perpetuated by men against women on the basis of the
former’s societal power and privileges.
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helps us understand how Asian American men negotiate their masculinity in relation to hegemonic masculinity, defined as “a culturally
idealized form of masculine character” that includes the dominance of
men over women and of privileged men over marginalized men
(Demetriou, 2001).
Against this backdrop, several scholars have called for more
research on Asian American men’s experiences of discrimination from an intersectionality perspective (Iwamoto & Liu,
2009; Lewis & Grzanka, 2016; Liang, Rivera, Nathwani, Dang,
& Douroux, 2010). Nevertheless, recent psychological studies
on Asian American men were characterized by two limitations:
they either did not explicitly state the guiding theoretical perspective (e.g., Cheng, McDermott, Wong, & La, 2016), or were
not specific about the type of intersectionality perspective when
it was applied (Wong, Owen, Tran, Collins, & Higgins, 2012).
As will be shown in our review of the literature below, the
intersectionality perspective is not a unitary viewpoint but can
be categorized into at least three conceptual paradigms, each
with differing emphases. Some of these conceptual paradigms
have been used as theoretical frameworks in empirical research
on men and women of color, although, with only a few exceptions (Ghavami & Peplau, 2013), they have not been explicitly
applied to empirical research on Asian American men.
Therefore, the purpose of this article is to advance research
by presenting conceptual paradigms2 that can be applied to
understand Asian American men’s experience of discrimination
at the intersection of race and gender. The experience of discrimination is an important topic for Asian American individuals because of its deleterious impact on well-being (Iwamoto,
Liao, & Liu, 2010) and its prevalence (about one in five report
being treated unfairly in the past year because of their race; Pew
Research Center, 2013). We identify three conceptual paradigms that investigate the intersection of Asian American men’s
gender and race: (a) the Cumulative Disadvantage Paradigm,
(b) the Subordinate Male Target Hypothesis Paradigm, and (c)
the Intersectional Fusion Paradigm. We want to clarify that our
categorization of the conceptual paradigms is not exhaustive,
and thus some studies may not be accounted by any of the
paradigms (see Table 1 for illustrations of research foci and
questions for each conceptual paradigm). Also, although we
review three intersectionality paradigms, we intent to critique
the first two paradigms and encourage researchers to utilize the
Intersectional Fusion Paradigm to design conceptually strong
intersectionality studies.
A review of literature in the three paradigms could serve a few
purposes for research on Asian American men. First, our review
will reveal gaps in the literature on Asian American men and assist
scholars in generating new research questions. Second, our discussion of the three conceptual paradigms can help researchers
better articulate and strengthen their conceptual basis of future
research on Asian American men. In addition, our review can
enhance the visibility of research on Asian American men in
psychology and related disciplines. Accordingly, what follows is a
description of these paradigms, a review of the empirical research
supporting these paradigms, and an evaluation of the extent to
which these paradigms are applicable to Asian American men’s
experience of discrimination.

Cumulative Disadvantage Paradigm
The Cumulative Disadvantage Paradigm examines individuals’
social marginalization based on the cumulative effects of their
multiple social identities (Beale, 1979; Crenshaw, 1993). Although
scholars disagree on whether the Cumulative Disadvantage Paradigm is best characterized as an intersectionality approach (Hancock, 2007), we follow Cole’s (2009) and Crenshaw’s (1989)
classification of intersectionality as encompassing individuals’ experience of cumulative disadvantage arising from their multiple
identities. Within this paradigm, there are two different models
that examine multiple forms of oppression and multiple marginalized identities: the additive model and the multiplicative/interactive model.

Additive Model
The additive model was developed by earlier scholars who
coined the term “double jeopardy” (Beale, 1979) to examine the
added experiences of gender prejudice beyond the racial prejudice
experienced by African American women. Later the term “triple
jeopardy” (Greene, 1994) was used to examine oppression based
on sexual orientation as the third dimension of jeopardy and
classism as the fourth (Smith, 1983). The additive model draws
parallels between racism and sexism. Scholars adopting this model
argued that because individuals experience parallel oppression
associated with each of their subordinate identities, the total experiences of subordination based on different social identities
could be summed together (Grollman, 2012, 2014).
Quantitative studies based on the additive model have produced
conflicting results. Some studies reported corroborating results for
this model— compared to more privileged counterparts, adults
with multiple disadvantaged identities experienced more forms of
as well as more frequent and chronic discrimination and in turn,
appraised these experiences as more distressing (Grollman, 2012,
2014). These studies demonstrated that the accumulation of forms
and chronicity of discrimination compromises individuals’ wellbeing. In contrast, other studies found no difference in health or
mental health status between those who have multiple disadvantaged identities and their privileged counterparts (e.g., Consolacion, Russell, & Sue, 2004; Ferraro & Farmer, 1996; McLeod &
Owens, 2004).
Applied to the study of Asian American individuals’ experience
of discrimination based on gender and race, the additive model
predicts that Asian American men would experience lower levels
of overall discrimination than Asian American women because the
latter occupy two subordinate identities on the basis of race and
gender, whereas Asian American men’s gender reflects a privileged status in society. Additionally, the model proposes that the
mental health and health outcomes of Asian American women
would be worse than Asian American men.
To date, very few studies on Asian American psychological
research were grounded in the Additive Model because gender
differences in overall perceived discrimination have not been a key
focus. The only quantitative study that we found examining overall
2
The focus of this article is on intersectionality conceptual paradigms
rather than on methodological paradigms. For a review of intersectionality
methodological paradigms, refer to Wong, Liu, and Klann (in press).
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Table 1
Intersectionality Conceptual Paradigms for Studying Asian American Men’s Experiences of Discrimination Based on Race and
Gender: Illustrative Research Questions and Methods
Research paradigm
Cumulative disadvantage paradigm
Additive model
Multiplicative/Interactive model
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Subordinate male target hypothesis
paradigm
Intersectional fusion paradigm
Racist-gender stress model
Gendered racism model

Focus

Illustrative research questions

Group comparison in discrimination
based on cumulative marginalized
identities
Multiplicative effects of different types of
discrimination based on multiple social
identities
Group comparison in discrimination
based on men’s prototypically of their
racial group

Do Asian American men experience lower levels of
overall discrimination than Asian American women?

Stressful impact of racism on genderrelated variables

How does the experience of racism affect Asian American
men’s experience of masculinity threat, gender role
stress, and gender role conflict?
What are the specific dimensions of Asian American
men’s experience of gendered racism?

Fused and unique discriminatory
experiences arising from the interface
of gender and race

discrimination among Asian American men and women reported
that the effects of discrimination on chronic health conditions did
not differ between Asian American men and women (Gee, Spencer, Chen, Yip, & Takeuchi, 2007).3
In general, support for the Additive Model is weak, and studies
focusing on Asian American people’s overall experience of discrimination, rather than on racism alone, are limited. Studies that
focus only on gender differences in Asian American people’s
experiences of racism cannot provide support for the Additive
Model since the model is premised on the cumulative effects of
multiple forms of discrimination (e.g., sexism and racism). Thus,
the effects of multiple subordinate social identities on perceived
discrimination and well-being is largely unknown among Asian
American individuals.

Multiplicative/Interactive Model
Alternatively, scholars who adopt the Multiplicative/Interactive
Model argue that the relationship between social identities are
interactive and multiplicative (King, 1988; Settles, 2006). The
term multiplicative refers to the phenomenon that not only do
individuals experience multiple types of oppression simultaneously, but also that the effects of multiple identities depend on their
interactions with each other. Translating this model to empirical
research, studies have examined how an outcome is predicted by
the interaction effects between two or more forms of social identities or discrimination, in addition to the main effects of various
types of discrimination alone. For example, if poor Asian American men experience two types of oppression based on race and
socioeconomic status, the effects of racism on their well-being
may be moderated by or conditional on their experiences of
classism.
The Multiplicative/Interactive Model has been applied to several people of color groups, especially women of color. With
regard to African American women, two quantitative studies have
shown that the interactive effect of racism and sexism on mental
health was not significant. Moradi and Subich (2003) examined the
effects of racism and sexism, as well as their interaction on

Does the interaction effect between racism and gender
discrimination uniquely and significantly influence
Asian American men’s well-being?
Do Asian American men experience higher levels of racial
discrimination than Asian American women?

psychological distress among African American women, but found
that only the experience of sexism contributed to the outcome, not
the interaction between the two forms of discrimination. Buchanan
and Fitzgerald (2008) examined the effects of sexual and racial
harassment experienced by African American women at the workplace, and found that the interaction between these two types of
harassment significantly predicted supervisor satisfaction and perceived organizational tolerance of harassment, but not psychological well-being.
Applying the Multiplicative/Interactive Model to the study of
Asian American individuals, the theory would predict that not only
do gender and race impact Asian American individuals’ experiences of subordination independently and separately, but also that
the interaction effects between race and gender, as well as with
other social identities, would shape their experiences of discrimination. To our knowledge, no published articles have studied the
interaction effects of race- and gender-based discrimination among
Asian American men.

Evaluation of the Cumulative Disadvantage Paradigm
Despite the differences in quantifying intersectional oppression,
both the Additive and Interactive Models focus on the cumulative
effects of constructs associated with multiple identities. The Cumulative Disadvantage Paradigm has drawn attention to experiences of discrimination by those with multiple oppressed identities. However, as shown in the abovementioned literature review,
studies based on this paradigm have produced conflicting results or
null effects (Consolacion et al., 2004; Ferraro & Farmer, 1996;
Grollman, 2012, 2014; McLeod & Owens, 2004).
In contrast to the large volume of literature on discrimination
based on multiple identities in other people of color groups,
especially African Americans (e.g., Buchanan & Fitzgerald, 2008),
there are limited studies centering on Asian American individuals’
3
The Gee et al. (2007) study did not report gender differences in the
experience of discrimination.
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experiences of marginalization based on their social identities.
Within Asian American psychology, studies have either focused
on racism among Asian American people in general or sexism
among Asian American women alone, but have not examined the
two types of discrimination and their interaction.
Overall, we argue that the Cumulative Disadvantage Paradigm
is limited in its conceptualization of Asian American men’s experiences of discrimination. In this paradigm, experiences related to
different social identities (e.g., race and gender) are compartmentalized. Although the Multiplicative/Interactive Model includes a
focus on the relationship between different types of oppression
associated with corresponding identities, it focuses on the added
contribution of the interaction between gender and racial variables,
rather than unpacking how experiences associated with several
social groups are inherently intertwined. Focusing on the interaction effect between racism and gender discrimination does not
provide insight into understanding the unique experiences arising
from the interface of these two experiences of discrimination.
Thus, Dill and Kohlman (2012) referred to this conceptualization
as “weak intersectionality.”

Subordinate Male Target Hypothesis Paradigm
The Subordinate Male Target Hypothesis (SMTH), grounded in
the Social Dominance Theory, argues that subordinate men, rather
than women, are the main target of oppression because of their
social identity of men as the dominant gender (Sidanius & Pratto,
1999). According to the SMTH, because racism tends to be conceptualized in terms of prototypical group members, intergroup
oppression is directed more at subordinate men rather than subordinate women (Sidanius & Pratto, 2003). Due to androcentrism,
men are represented as prototypes of their social group and thus
bear the brunt of discrimination and prejudice (Purdie-Vaughns &
Eibach, 2008). In contrast, subordinate women with two or more
subordinate identities are rendered invisible, and this invisibility
partially protects them from bearing the brunt of prejudice and
oppression. For this reason, it is hypothesized that the deleterious
impact of racism would likely be greater for men of color versus
women of color (Sidanius & Pratto, 2003).
The SMTH also contends that both men and women participate
in prejudice primarily targeted at outgroup men based on different
underlying motivations. For men, the fundamental purpose is to
maintain their dominant status by impeding subordinate men from
obtaining material and symbolic resources. For females, their
motivation is to avoid danger by outgroup men, especially perceived vulnerability to sexual coercion. For this reason, intergroup
oppression is directed more at minority men rather than at minority
women (Pratto, Sidanius, & Levin, 2006; Sidanius & Pratto, 2003).
We consider the SMTH an intersectionality paradigm because it
examines the interplay of privilege and oppression based on advantaged and disadvantaged social identities experienced by men
of color, a core concept recognized in intersectionality scholarship
(Derous, Ryan, & Nguyen, 2012; Goff & Kahn, 2013). The SMTH
paradigm is unique in that it goes beyond a gender comparative
approach (Lewis & Grzanka, 2016) to provide specific hypotheses
on men of color’s experiences of oppression; in so doing, it
foregrounds the social mechanisms of men of color’s experiences
of oppression and privilege. Moreover, we are not the first scholars
to classify the SMTH as an intersectional perspective. A number of

other scholars have also cited Sidanius and Pratto’s (1999) SMTH
and framed it as an intersectional perspective (Derous et al., 2012;
Goff & Kahn, 2013).

Empirical Evidence for the SMTH
Various types of empirical evidence showing that men of color
are the primary targets of intergroup discrimination support the
SMTH. For example, a study found that national stereotypes
resemble more stereotypes of men than of women (Eagly & Kite,
1987). A nationally representative sample of adults found that men
of color experience double the frequency of discrimination based
on race than women of color (Puhl, Andreyeva, & Brownell,
2008). A similar result was found in another study using a college
sample (Landrine, Klonoff, Corral, Fernandez, & Roesch, 2006).
Additionally, compared to their female counterparts, Asian American men are less preferred by women of all racial groups in
romantic partner selections (Fisman, Iyengar, Kamenica, & Simonson, 2008).
Applying the SMTH to research on the intersection of race and
gender among Asian American individuals, this paradigm would
hypothesize that (a) Asian American men experience higher levels
of racism than Asian American women; and that (b) the negative
impact of racism is greater for Asian American men than for Asian
American women. Regarding the first hypothesis, research has
produced inconsistent results. Thus far, two measures have been
developed to assess Asian American individuals’ experiences of
racism—the Subtle and Blatant Racism Scale for Asian Americans
(SABR-A2; Yoo, Steger, & Lee, 2010) and the Asian American
Racism Related Stress Inventory (AARRSI; Liang, Alvarez,
Juang, & Liang, 2007). In the SABR-A2, blatant racism refers to
explicit forms of racism and is measured by items such as being
called names, questioned about English skills, physically assaulted, and made fun of. In contrast, subtle racism addresses more
implicit forms of racism and is measured by items such as being
treated differently, viewed suspiciously, overlooked, and facing
barriers in society. Three separate studies using the SABR-A2 have
produced different results; results demonstrated that either Asian
American men experienced higher levels of subtle and overall
racism (Yoo et al., 2010) or higher levels of blatant racism than
Asian American women (Burrola, 2012), or no gender difference
(Yoo et al., 2010). Similarly, research on the AARRSI also found
different results in different samples. While one study using the
AARRSI in a sample of Asian American college students from two
West and East Coast universities reported higher levels of racismrelated stress among men than women (Liang et al., 2007), another
study using a sample of college students in a mid-Atlantic university (Liang & Fassinger, 2008) reported no gender differences.
In addition, studies using general racism measures that are
applicable to all racial minorities also reported conflicting findings. Some studies found that Asian American men experienced
higher levels of racism measured by the Perceived Discrimination
Scale (Lee, 2005) and direct racism (but not vicarious or collective
racism) and microaggression, as measured by the Racial and Life
Experiences Scale (Alvarez, Juang, & Liang, 2006). Another
group of studies found that Asian American men and women did
not differ in their perceived structural racism as measured by the
Color-Blind Racial Attitude Scale (Tawa, Suyemoto, & Roemer,
2012), past and lifetime racism assessed by the Schedule of Racist
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Events (Concepcion, personal communication, April 8, 2015; Concepcion, Kohatsu, & Yeh, 2013), general discrimination as measured by the General Ethnic Discrimination Scale (Hwang & Goto,
2009), a single question (Goto, Gee, & Takeuchi, 2002; Lam,
2007), and an author-developed multiitem measure (Greene, Way,
& Pahl, 2006). These studies also varied in their choices of sample,
with diversity in age, student status, and geographical location.
The SMTH’s prediction that Asian American men are worse off
than Asian American women has also received mixed support.
Some researchers found no significant gender difference in selfreported depressive symptoms, anxiety symptoms, somatic symptoms among Asian American men and women (Chen, Szalacha, &
Menon, 2014). In another study (Yoo & Lee, 2005), gender was
not related to negative affect or life satisfaction among Asian
American individuals but was related to positive affect—Asian
American women reported higher levels of positive affect.
The SMTH’s proposal that men of color are more prototypical
of their racial group than women of color was challenged by
several recent studies that examined Asian male prototypicality in
the intersection of race and gender (Johnson, Freeman, & Pauker,
2012; Schug, Alt, & Klauer, 2015; Wilkins, Chan, & Kaiser,
2011). Schug et al. (2015) found that Asian American men were
perceived by participants in a White-dominated sample as less
prototypical of their race compared to Asian American women.
Through a Who-Said-What memory task and a free story writing
activity, the results showed that compared to Asian American
women, Asian American men’s speeches were less memorized or
less written about in a spontaneous writing exercise about Asian
American people. Thus, the authors concluded that unlike African
American men who are regarded as the prototype of their racial
group, Asian American men are not the representative gender of
their racial group. Similarly, Johnson and his colleagues (2012)
found that the combination of race and gender categories for Black
women and Asian men were experienced by college students as
atypical and less representative of their respective racial groups.
These results contradict the prototypicality hypothesis and suggest
that Asian American men bear more intersectional invisibility than
Asian American women; thus, they may be more likely overlooked
and ignored than Asian American women.

Evaluation of the SMTH Paradigm
In contrast to the Cumulative Disadvantage Paradigm’s focus on
cumulative negative effects associated with multiple subordinate
identities, the SMTH focuses on subordinate men’s role as primary
targets of oppression. This paradigm not only provides possible
explanation of Asian American men’s greater vulnerability to
outgroup discrimination, but also an interpretation of the differential underlying motivations that produce dominant men’s and
women’s outgroup discrimination. One contribution of this paradigm is that it examines individuals’ privileges and disadvantages
simultaneously. The SMTH foregrounds the experiences of discrimination among men of color based on the intersection of race
and gender: men are regarded as the major targets of discrimination because they belong to the privileged gender subgroup in their
racial group. Thus, the SMTH recognizes Asian American men’s
experiences of discrimination are not necessarily buffered by their
male privilege. However, when applied to Asian American men,
this paradigm suffers from several limitations.

5

As shown in the abovementioned literature review research, one
limitation is that the evidence for the SMTH’s applicability to
Asian American men has been mixed. Several assumptions within
the SMTH Paradigm have not been supported by studies on Asian
American men. For example, the SMTH argues that the underlying
motivation for women to engage in discrimination toward outgroup men is to avoid potential sexual coercion (Sidanius & Pratto,
2003). However, this hypothesis might be most relevant to African
American men (Goff & Kahn, 2013). The hypothesis that men of
color are perceived as sexual aggressors by White women were
mainly confined to studies involving samples of Black men (Haley, Sidanius, Lowery, & Malamuth, 2004; Navarrete, Fessler,
Fleischman, & Geyer, 2009; Navarrete, McDonald, Molina, &
Sidanius, 2010). There is no empirical evidence showing that this
stereotype is also applicable to Asian American men in contemporary American society. As shown in our literature review in the
next section, Asian American men are less preferred in romantic
partner selection because they are perceived as physically weak
and sexually unattractive (Fisman et al., 2008), rather than because
they are perceived as physically or sexually threatening.
In addition, the representative prototypicality hypothesis as applied to Asian American men for their race has not received
empirical support, as described in the abovementioned review of
research (Johnson et al., 2012; Schug et al., 2015; Wilkins et al.,
2011). Thus, the underlying assumption that subordinate men are
targets of racism due to their prototypicality may not apply to
Asian American men. Research findings conflict with the Social
Dominance Theory’s contention that arbitrary-set groups should
be viewed as male-gendered social categories (Haley et al., 2004).
In fact, studies have shown that Asian American men experience
invisibility as a form of discrimination (Ho, 2011), rather than as
a way to escape discrimination. In a study on individuals’ perceptions of perpetrators and targets of racism (Goff & Kahn, 2013),
respondents were asked to imagine a person who was a target of
racism. The researchers found that although 79% of respondents
reported that their imagined target of racism was a man (as was
consistent with the SMTH), 100% of these targets of racism were
imagined to be Black. This finding underscores the invisibility of
Asian American men in individuals’ conceptualizations of racism.
Finally, the SMTH’s focus on a quantitative comparison of
discrimination between men and women is an oversimplification
of Asian American men’s life experiences. This approach does not
aid researchers in understanding when and how gender operates as
a system of oppression or as an aspect of identity (Alvarez et al.,
2006; Concepcion et al., 2013; Goto et al., 2002; Greene et al.,
2006; Hwang & Goto, 2009; Lam, 2007; Tawa et al., 2012).
Researchers who studied the SMTH primarily used gender and
race as categorical variables in their statistical analysis (Haley et
al., 2004; Navarrete et al., 2009, 2010). Although the theory
explains the motivation of those who engage in discrimination
toward outgroup men, it fails to explain the psychological mechanisms of perceived discrimination in Asian American men. That
is, the SMTH only explains the motivation of discrimination from
the perpetrator’s point of view, but not from the perceiver’s point
of view. For example, questions unanswered by the SMTH include
how heterosexual Asian American men experience discrimination
in dating experiences by women from a racially privileged background, that is, White women.
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Intersectional Fusion Paradigm
In contrast to both the Cumulative Disadvantage Paradigm and
the SMTH Paradigm, several intersectionality scholars emphasize
that the intersection of social identities engenders unique experiences and that meanings of race and gender cannot be fully
understood without considering one another (Stewart & McDermott, 2004; Shields, 2008). This perspective has been simply
referred to as intersectionality by some scholars (Cole, 2009;
Lewis & Grzanka, 2016). However, because the other conceptual
paradigms discussed in this article are also rooted in the intersectionality perspective, we use the term Intersectional Fusion to
distinguish it from other conceptual models and describe the
paradigm that emphasizes the mutually constitutive and inherently
connected nature of social identities as well as experiences related
to these identities.
A fundamental assumption of this paradigm is that intersectional
identities and related experiences are defined in relation to one
another. In contrast to both the Cumulative Disadvantage Paradigm and the SMTH Paradigm, the Intersectional Fusion Paradigm
claims that experiences of discrimination based on the intersection
of race and gender are interdependent and cannot be reduced to
either gender or racial discrimination only (Cole & Zucker, 2007).
Put differently, the joint experiences arising from multiple identities are mutually constitutive and nonadditive. Rather than focusing on the quantitative additions of different types of discrimination, the Intersectional Fusion Paradigm emphasizes the qualities
of discrimination at different intersectional positions. Applied to
Asian American men, it implies that their experiences of discrimination cannot be understood simply by adding the experiences of
being Asian American to being a man. It is not meaningful to
assess whether stereotypes of Asian American men’s lack of
masculinity is more harmful than stereotypes about Asian American women’s hypersexuality (Shields, 2008)— both experiences
deserve to be studied in their own right. This emphasis shifts the
focus of research from examining whether Asian American men or
women experience greater disadvantages to identifying salient
features of gendered racism for each group. Under this paradigm,
we propose two conceptual models: the Racist-Gender Stress
Model and the Gendered Racism Model.

Racist-Gender Stress Model
Several scholars have proposed theoretical conceptualizations
about how racism affects men of color’s gender identity and stress.
Hammond, Fleming, and Villa-Torres (2016) proposed an integrated biopsychosocial model explaining how everyday racism
threatens and challenges the masculine social self for African
American men. They specified that when the significance and
meaning of everyday racism exceeds the resources to overcome
them, racism elicits negative evaluations or internal judgments
about the core aspects of African American men’s identity. In the
same vein, O’Neil (2015) proposed a multicultural model in which
oppressive macrolevel factors (e.g., racism) impact microlevel
multicultural variables (e.g., negative racial identities), which then
exacerbate men of color’s gender role conflict.
Based on the abovementioned conceptual models, we propose
the Racist-Gender Stress Model, which states that racism is experienced by men of color as a threat or challenge to their manhood,
resulting in gender-related stress. The impact of racism on gender-

related stress is expressed in several ways. First, racism puts
pressure on men of color to adhere to hegemonic masculine ideals
that impose dominant White masculine norms on men of color.
Nonadherence to these ideal masculine norms creates masculine
stress at the individual level (Iwamoto & Liu, 2009). For example,
Asian American men who do not conform to White hegemonic
masculine norms that emphasize athletic abilities might be perceived by others as less masculine (Wong, Horn, & Chen, 2013).
Second, experiences of social rejection, alienation, and marginalization related to racism threatens men of color’s power and sense
of self as men (Liu, 2002). Third, racism placed men of color at the
margin for resource competition, thus affecting their ability to
perform masculine gender roles, such as providing for their families (Hammond et al., 2016).
Empirical evidence. Several studies provide support for the
Racist-Gender Stress Model. Utilizing a disguised experimental
design, Goff, Di Leone, and Kahn (2012) examined how racism
threatened Black men’s masculinity. Both Black and White men
were asked to engage in a creativity task and were given either
racially discriminatory or neutral feedback to the task. Black men,
but not White men, engaged in more compensatory masculine
behavior (i.e., more pushups) after being exposed to racial discrimination. Additionally for Black men, the researchers found
that the effect of racial discrimination on the compensatory masculine behavior was mediated through greater vigilance to masculinity threat cues: the more vigilant Black men were to masculine
threat cues, the more pushups they performed after the racism
exposure. However, this mediation pathway was not found among
White men. In another study, Liang and his colleagues (Liang,
Salcedo, & Miller, 2011) examined interactions between racism
and Latino masculine ideologies in predicting Latino men’s gender
role conflict. Perceived racism accentuated the positive relationship between Latino masculine ideologies and gender role conflict,
thus underscore the link between racism and gender-related stress.
In a similar fashion, perceived racism was positively associated
with gender role conflict among Latino day workers (ArellanoMorales, Liang, Ruiz, & Rios-Oropeza, 2016). Also, consistent
with the Multiplicative/Interactive Model, perceived racism moderated the relationship between gender role conflict and life satisfaction, such that greater gender role conflict was related to decreased life satisfaction only when perceived racism was high. The
authors explained that in the context of economic exploitation,
Latino day workers’ experience of racism may interfere with their
ability to succeed financially and provide for their family, which is
a prescribed masculine gender norm.
To our knowledge, only one study has applied the RacistGender Stress Model to Asian American men. Wong, Tsai, Liu,
Zhu, and Wei (2014) found that perceived racism positively predicted Asian male international students’ subjective masculinity
stress, although this association was significant only when masculine identity centrality was high, but not low. When being a man
was a central component of participants’ identities, perceived
racism became relevant to their gender, and thus exacerbated their
experiences of subjective masculinity stress. Following Wong et
al. (2014), more studies are needed to examine whether the effects
of racism on Asian American men’s gender-related stress are
conditional on another masculinity variable. For example, future
research could examine the moderating effects of conformity to
masculine norms (Mahalik et al., 2003), gender role conflict
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(O’Neil, Helms, Gable, David, & Wrightsman, 1986), and masculine ideology (Levant, Rankin, Williams, Hasan, & Smalley,
2010).
The Racist-Gender Stress Model provides a theoretical framework to examine the unique interplay between privilege and marginalization for men of color: that is, the privilege and power
associated with being a man is threatened because of discriminatory experiences associated with his devalued group membership.
In contrast to the SMTH Paradigm, the Racist-Gender Stress
Model explains how men of color’s privilege and power are
adversely affected due to their racial minority status. We encourage future researchers to use this model to investigate the interplay
of racial, gender, and other social variables, (e.g., immigration and
age), that contributes to the unique stresses of manhood for Asian
American men. A plausible hypothesis is that the impact of racism
on gender-related stress is stronger for U.S.-born as well as
younger, emerging adult Asian American men than for their immigrant and older counterparts. This is because race might be a
more central identity for U.S.-born versus immigrant men, while
emerging adults might be more engaged in exploring their identities and are therefore more sensitive to threats to their social
identities (Arnett, 2000). Conversely, we hypothesize that a positive ethnic identity might serve as a protective factor that buffers
the impact of racism on Asian American men’s gender-related
stress. In addition, we also hypothesize that a positive racial
identity might buffer the deleterious effects of racism on genderrelated stress, as racial identity pertains to one’s understanding of
racial superiority or inferiority (Chen, Lephuoc, Guzman, Rude, &
Dodd, 2006; Cokley, 2005; Iwamoto et al., 2010).

Gendered Racism Model
The unique combination of gender and race create distinct
experiences of discrimination, namely, gendered racism (Essed,
1990). The term “gendered racism” was first coined by Essed to
refer to “the racial oppression of Black women as structured by
racist and ethnicist perception of gender roles” (Essed, 1990, p.31),
although, more recently, it has also been applied to men of color
(Schwing, Wong, & Fann, 2013), including Asian American men
(Liang et al., 2010). In contrast to the Racist-Gender Stress Model,
which focuses on how racism contributes to gender stress, the
Gendered Racism Model explains how the content of racism is
unique for specific combinations of racial and gender groups.
Specifically, experiences of racism are qualitatively different
among men and women from the same racial group. To illustrate,
Asian American men’s experiences of discrimination are grounded
in the interlocking nature of race and gender and are therefore
qualitatively different from the experiences of men of color from
other racial groups and Asian American women.
Empirical evidence. A cluster of studies have focused on
identifying the salient dimensions of intersectionality for minorities, particularly in terms of how they are perceived (e.g., Donovan, 2011; Goff, Thomas, & Jackson, 2008). One study that
examined the gender, race, and gender-by-race stereotypes of
Asian, Black, Latinos, and Middle Eastern Americans found that,
in general, not only are racial stereotypes gendered, but gender
stereotypes are also racialized. The authors identified unique raceby-gender stereotypes for each combination of race and gender
(Ghavami & Peplau, 2013). For example, unique stereotypes about
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Asian American men that were different from other racial and
gender groups include being effeminate, small build, and having
small penises. Other studies have identified the dimensions of
gendered racism for racial minorities. Such studies include scale
development projects to measure gendered racism for African
American men (Schwing et al., 2013) and African American
women (Lewis & Neville, 2015). For instance, Schwing et al.
(2013) developed a scale with three dimensions of gendered racism stress that were relatively unique to African American men:
violence, absent fatherhood, and sports. The effects of gendered
racism stress on African American men’s psychological distress
were also unique from what could be explained by general racism
and masculine gender role stress alone.
Stereotypes of Asian American men. A number of studies
focused mostly on unique or salient stereotypes about Asian American men. Our review of the literature identified at least seven
potential stereotypes that speak to Asian American men’s experience of gendered racism in the United States.
First, Asian American men are perceived as innately good at
martial arts. Research based on individual interviews (Ho, 2011)
and open-ended responses (Wong et al., 2012) have shown that
Asian American men are sometimes perceived as martial art experts and gangsters.
Second, Asian American men are perceived as sexually unattractive and undesirable romantic partners. Studies based on interviews (Ho, 2011), content analysis (Lu & Wong, 2013), and
quantitative analysis (Ghavami & Peplau, 2013) have shown that
Asian American men are perceived as asexual, having smaller
penises, and having unflattering physical attributes that make them
less desirable romantic partners than men from other races.
Third, Asian American men are perceived as effeminate, psychologically emasculated, and physically inferior. Multiple studies
have identified this stereotype of Asian American men through
qualitative, quantitative, and media studies (Chua & Fujino, 1999;
Do, 2006; Guo & Harlow, 2014; Ho, 2011; Phua, 2007; Wilkins et
al., 2011; Wong, 2008; Wong et al., 2013). Using free responses,
Niemann, Jennings, Rozelle, Baxter, and Sullivan (1994) documented perceptions of feminine attributes (e.g., speak softly, shy,
and caring) for Asian American men. Other studies have shown
Asian American men were portrayed as nonathletic (Ho, 2011;
Liu, Iwamoto, & Chae, 2011), lacking in physical ability (Wong et
al., 2013), weak, and frail (Do, 2006).
Fourth, Asian American men are perceived as nerdy, unsociable,
and lacking in leadership skills. They are stereotyped as unsociable, lacking social skills, and socially inept in empirical studies
(Do, 2006; Ho, 2011; Mok, 1999; Niemann et al., 1994; Wong,
2008). Relatedly, Asian American men are characterized as computer geeks in social media (Paek & Shah, 2003). In two quantitative studies (Wong, 2008), Asian American men were shown to
be perceived as lacking leadership compared to White men. Specifically, they were viewed as meek, stoic, shy, inarticulate, emotionally distant, and submissive. Although this stereotype might
also apply to Asian American women, it is particularly salient for
Asian American men because the stereotype of passivity contradicts hegemonic masculine norms in U.S. society that emphasize
dominance and assertiveness (Mahalik et al., 2003). This perceived
deviance leads to the devaluation of Asian American men’s leadership abilities. Indeed, Cheng’s (1996a) study (as cited in Cheng,
1996b) found that because individuals tended to prefer leaders who
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possess masculine traits, Asian American men were the least likely
to be chosen as leaders.
Fifth, Asian American men are stereotyped as untrustworthy.
They are more likely to be perceived as villains, vile, cunning, or
scheming, according to both qualitative and quantitative studies
(Chen, 1999; Do, 2006; Ho, 2011). Scholars suggest that the
notion of Asian American individuals being duplicitous and untrustworthy can be traced to historical accounts of Asians in
American as a “yellow peril” and a national threat and thus cannot
be trusted (Ho, 2011; also, see Espiritu’s (1996) historical review
of this stereotype in the context on how Asian American people’s
lives have been gendered and racialized).
Sixth, Asian American men are perceived as overly competitive.
In a qualitative study using free responses to elicit participants’
stereotypes toward a few racial and gender groups (Niemann et al.,
1994), “achievement oriented” was shown as a top 20% of synonyms used for Asian American men. In another qualitative study
(Ho, 2011), Asian American male participants reported that they
were perceived as competitive threats in terms of jobs (Ho, 2011).
Seventh, Asian American men are perceived to strongly endorse
traditional gender roles (Chua & Fujino, 1999). Chua and Fujino
found that when asked about their perceptions of Asian American
men, White women viewed more than 80% of Asian American
men as valuing traditional gender roles, different from how they
perceived White men as valuing equal gender roles.
In addition to published research that identified salient dimensions of gendered racism relevant to Asian American men, two
dissertation studies (Do, 2006; Wong, 2008) developed measures
to assess Asian American men’s endorsement of stereotypes about
them. Do (2006) developed the Asian American Male Stereotype
Inventory (AAMSI) to assess Asian American men’s endorsement
of stereotypes pertaining to their race and gender. The AAMSI is
unidimensional and consists of 16 items. The AAMSI was found
to be significantly negatively related to self-esteem and ethnic
identity achievement. Similarly, Wong (2008) developed the Stereotypes of Asian American Men Endorsement Scale (SAAMES)
to measure endorsement of stereotypes about Asian American men
as a group (SAAMES-Group) and the self (SAAMES-Self) separately. The SAAMES-Group has 33 items in four dimensions: (a)
introverted, socially inept, and effeminate stereotype; (b) model
minority stereotype; (c) perpetual foreigner stereotype; and (d)
patriarchal stereotype. The SAAMES-Self has 27 items in 3 dimensions: (a) introverted, socially inept, and effeminate stereotype; (b) model minority stereotype; and (c) perpetual foreigner
and asexual stereotypes. However, neither of these two measures
focused on perceived gendered racism (e.g., Asian American
men’s experience of other people stereotyping them); rather, they
focused on internalization of stereotypes about Asian American
men. Another common limitation of these two studies relates to the
dimensionality of the constructs measured by both scales. Specifically, Do (2006) did not examine the factor structure of the
AAMSI. Although Wong (2008) explored the factor structure of
the SAAMES, some distinct concepts (e.g., perpetual foreigner
and asexual stereotype) were confounded within the same factors.

Evaluation of the Intersectional Fusion Paradigm
A key contribution of the Intersectional Fusion Paradigm is that
it provides a different framework to study intersectionality. Unlike

the Additive Model in the Cumulative Disadvantage Paradigm and
the SMTH Paradigm, which focus on gender differences in experiences of discrimination, the Intersectional Fusion Paradigm deepens our understanding of how gender and race are interlocking and
mutually reinforcing experiences for Asian American men. Thus,
it shifts researchers’ focus from which group suffers more to how
each group suffers differently from others. Accordingly, the Intersectional Fusion Paradigm can be characterized as a form of
“strong intersectionality,” in which the conceptual and methodological focus is on examining identity in relation to one another
(Dill & Kohlman, 2012).
Guided by the Intersectional Fusion Paradigm, future studies
can move beyond gender comparisons to understand how the
intersection of race and gender creates unique discriminatory experiences for Asian American men. For example, future qualitative
research based on the Intersectional Fusion Paradigm could involve interviews with Asian American men about their experiences of gendered racism as well as positive coping strategies
using resources such as racial identity, cultural identity, and ethnic
bonding. Following McCall’s (2005) suggestions, we also encourage researchers to conduct case studies, which can reveal complexity, diversity, and heterogeneity in experiences of gendered
racism that are not addressed by quantitative research. For example, it is possible that some Asian American men might be aware
of gendered racist stereotypes and hegemonic masculinity norms,
yet refuse to conform to these norms and stereotypes and instead
create a more flexible masculinity that is nurturing and gender
egalitarian (Chua & Fujino, 1999).
One weakness of research based on the Intersectional Fusion
Paradigm is the lack of measures that operationalize the dimensions of Asian American people’s experience of gendered racism.
Although two measures that address the internalization of stereotypes concerning Asian American men have been developed (Do,
2006; Wong, 2008), there is currently no measure that addresses
Asian American men’s perceived gendered racism based on other
people’s stereotypes about them. We therefore suggest that researchers develop a gendered racism scale for Asian American
men, which can be used to explore how perceived gendered racism
is related to other psychological outcomes. Moreover, although our
review of the empirical literature identified eight stereotypes concerning Asian American men, not all these stereotypes might be
equally salient. For example, the stereotype that Asian Americans
are psychologically emasculated does not apply to Asian American
women, whereas the stereotype concerning the untrustworthiness
of Asian American men might potentially apply to Asian American women, too (Kim & Chung, 2005). Hence, it is important that
researchers identify the most salient dimensions of stereotypes in
future scale development studies on Asian American men’s experience of gendered racism.
Another limitation of research based on the Intersectional Fusion Paradigm is that, thus far, studies have not emphasized ethnic
differences in the experiences of gendered racism experienced by
Asian American men. For example, the stereotype that Asian
American men are untrustworthy is based on historical perceptions
of East Asian men (Berdahl & Min, 2012), rather than South
Asians. Thus, it is not clear if this stereotype is applicable to South
Asian American men. Future studies can address ethnic differences
in the types of gendered racism experienced, or how the link
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between racism and gender-related stress might be different for
diverse Asian American ethnic groups.
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Practical Implications
The current review of the literature, particularly the Intersectional Fusion Paradigm, provides a few implications for practitioners and policymakers. In addressing Asian American people’s
experiences of discrimination, it is important not to neglect salient
dimensions of discrimination that are particularly relevant to Asian
American men. One prominent component of perceived discrimination is that Asian American men are stereotyped as psychologically emasculated. As this stereotype is not consistent with hegemonic masculine ideals, Asian American men’s understanding of
themselves as men may be compromised. They might cope by
either attempting to emulate the hegemonic masculine ideal, or
internalizing the effeminate stereotype (Liang et al., 2010). Either
of these efforts may harm Asian American men’s development of
healthy racial identity or exacerbate their experience of gender role
stress (Liu, 2002; Nghe, Mahalik, & Lowe, 2003). Thus, mental
health professionals should be aware of Asian American men’s
experience of discrimination and its impact on their masculine
identity. It is important for clinicians to inquire Asian American
male clients’ experiences of racism, and how it affects their personal meaning of manhood and their role as men. Clinicians may
use group therapy to help Asian American men cope with gendered racism. In group settings, participants can strengthen their
racial and/or ethnic identity through building alliances with other
individuals who have similar experiences (Chang & Yeh, 2003).
The second implication is that practitioners can increase their
multicultural competence by learning about the different dimensions of gendered racism experienced by Asian American men.
Gaining knowledge of clients’ cultural backgrounds and recognizing the social structures that contributed to clients’ presenting
issues is an important component of multicultural competence
(APA, 2002). Gaining knowledge of Asian American men’s
unique experiences of gendered racism could help mental health
practitioners avoid invalidation of client experiences. For example,
an Asian American male client who has trouble finding romantic
partners may feel that he is not attractive enough and cannot meet
mainstream masculine norms. It is important for counselors to
understand the interplay of racism and masculinity stress on mental health and explicitly discuss the intersection of race and gender
with clients, as clients may not be aware of how discrimination and
gender role strain contribute to their mental health concerns. As
Asian American individuals tend to attribute mental health problems to internal causes and physiological factors (Leong & Lau,
2001), counselors could educate Asian American male clients on
the possibility that external and systemic factors, such as gendered
racism, might contribute to their mental health symptoms. Another
implication is that clinicians can help Asian American men externalize stereotypes based on the intersection of their race and
gender. Previous studies showed that some Asian American men
internalize racist stereotypes about them (Pyke & Dang, 2003), and
that their awareness and focus on certain stereotypes concerning
Asian American men might have a deleterious impact on their
mental health (Wong et al., 2012). Thus, mental health professionals can help them confront gendered racial stereotypes, rather than
accept them. Contesting such stereotypes can help Asian American
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men combat the hegemonic masculine gender ideal and enhance
positive racial identities. From a social justice point of view,
counselors may also help Asian American male clients identify
how systematic racial inequality and hegemonic masculinity mask
individual presenting concerns and to unlearn internalized conceptualizations of racial inferiority as well as hegemonic masculine
norms.
Last but not least, we recommend that media professionals,
policymakers, and administrators gain awareness of gendered racism experienced by Asian American men. In the media, Asian
American men have either been invisible or presented as onedimensional characters that reinforce stereotypes about them (Ho,
2011). For example, in the media, Asian American men have been
portrayed either as hypermasculine (e.g., a martial arts expert) or
hypomasculine, but consistently asexual in both portrayals (Liang
et al., 2010). Practitioners can engage in advocacy work to educate
media professionals on the need to avoid stereotypical portrayals
of Asian American individuals in the media.

Conclusions
In this article, we reviewed three intersectionality conceptual
paradigms that can guide future research on Asian American
men’s experiences of discrimination rooted in the interface of race
and gender. Throughout this article, we evaluated the strengths and
limitations as well as the empirical support for each of these
paradigms. Both the Cumulative Disadvantage Paradigm and Subordinate Male Target Hypothesis oversimplify Asian American
men’s experiences of discrimination and the empirical support for
these two paradigms is relatively weak. In contrast, our review of
the literature suggests that the Intersectional Fusion Paradigm
might offer a more sophisticated conceptual framework because it
draws attention to the interlocking nature of race and gender in
Asian American men’s experiences of discrimination.
One overarching limitation in the extant empirical literature on
perceived discrimination among Asian American men is the lack
of theoretical grounding. Researchers do not consistently rely on
intersectionality to frame their research questions and even when
they do, it is not always clear which specific intersectionality
conceptual paradigm is used in their research. Therefore, our hope
is that this article will contribute to future research on Asian
American men by helping researchers to understand the complexities of intersectionality, expand the types of research questions
they address, and better articulate the conceptual paradigms that
guide their research.
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