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Mindfulness and Organizational Mindfulness 
Mindfulness is an emerging phenomenon and has different connotation in Eastern and Western 

views. In Eastern concept its origin rests in meditative teachings and practices of Buddhism that 

concern internal/ spiritual occurrences. Whereas in Western concept mindfulness concerns 

human psychology such as Stress Reduction. Wide range of mindfulness studies in organizations 

presently involve employee’s well-being, work performance, behavior leadership and many other 

facets that may influence be in the best interest of the employee, employer and organization as 

whole. Mindfulness though is complex yet significant, the author defines mindfulness in context 

of organizations as the level of individual as well as collective level of congeniality in the 

organization, that is resultant of all internal as well as external factors that and have influence on 

physical and psychological state of individuals as well as the efficacy and effectiveness of 

organizations. It therefore, is a complex system that involves processes, culture, individuals, 

beliefs, values, motivation, workplace performance, satisfaction, productivity and so on, that 

resonates and reciprocally enhances or drives mentioned factors. Since it is an evolving concept 

of increasing interest and focus of various disciplines in western concepts, and many disciplines, 

virtually study the same thing yet under various labels and with variance in conceptual 

interpretations therefore, so far mindfulness has not been unanimously defined operationally and 

many derivatives and variants prevail, individual mindfulness, collective mindfulness, 

organizational mindfulness, collective organizational mindfulness, mindful organizations, 

mindful organizing. Though Mindfulness as an emerging concept in different disciplines prevails 

in various forms and their derivatives, however the basic constituting aspects remain the same, 

which are the human mind, environments and their mutual interaction 

The author attempts to address essentiality to develop a profound conception of mindfulness in 

organizational context that encompasses facets, dimensions and levels to ascertain a holistic view 

at Macro level while enabling associated elements at Micro level, yet a metering/ monitoring 

ability at Meso level. 


