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Abstract 

The characteristics of the governance system in health training institutions in Sub-Saharan Africa, with a 

focus on Ghana, are crucial for the development of competent health professionals. However, numerous 

challenges hinder the progress of these institutions and impede the production of skilled healthcare 

workers. By examining how Nigeria, Rwanda, and South Africa have addressed similar challenges, Ghana 

can draw valuable lessons to improve its governance system. 

Firstly, one key characteristic of the governance system in health training institutions is effective 

leadership. Strong leadership is essential for creating a conducive environment that promotes excellence 

and accountability among faculty and students. Additionally, transparent decision-making processes 

ensure that resources are allocated efficiently and fairly. However, several challenges exist within this 

governance system. One major challenge is inadequate funding. Insufficient financial resources limit 

infrastructure development and hinder the acquisition of modern equipment necessary for quality 

education and training. Moreover, limited funding affects staff recruitment and retention efforts. These 

challenges ultimately impede the development of competent health professionals in Ghana. Without 

adequate resources, students are unable to receive comprehensive training that prepares them for real-

world healthcare scenarios. This results in a workforce ill-equipped to meet the demands of an evolving 

healthcare landscape.  

To address these challenges effectively, Ghana can learn from Nigeria's approach to public-private 

partnerships in healthcare education financing. By engaging private sector stakeholders, Nigeria has been 

able to secure additional funding sources beyond government allocations. Rwanda offers another valuable 

lesson through its emphasis on community-based education programs. By integrating practical 

experiences within local communities into their curriculum, Rwandan institutions produce graduates who 

possess both theoretical knowledge and practical skills. South Africa provides insight into addressing staff 

shortages by implementing robust recruitment strategies that attract qualified educators from both national 

and international pools. 

In conclusion, improving the characteristics of the governance system in health training institutions is vital 

for producing competent health professionals in Sub-Saharan Africa. Ghana can learn from Nigeria's 

public-private partnerships approach, Rwanda's community-based education programs, and South Africa's 

recruitment strategies. By implementing these lessons, Ghana can overcome its challenges and develop a 

governance system that fosters the growth of skilled healthcare professionals. 
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I. Introduction 

The governance system of health training institutions is an important aspect that significantly impacts the 

quality and effectiveness of healthcare education in the sub-Saharan Africa.1 This paper aims to explore 

two key issues within this context: lack of financial resources and infrastructure development, as well as 

inadequate faculty capacity and training programs. 

Firstly, the lack of financial resources and infrastructure development poses a major challenge to 

healthcare education in Sub-Saharan Africa. According to a study by Anyangwe and Mtonga,2 many 

health training institutions in this region struggle with limited funding, which hinders their ability to 

provide adequate facilities, equipment, and learning materials for students. This scarcity affects not only 

the theoretical aspects but also practical training opportunities for aspiring healthcare professionals. 

Insufficient infrastructure further impedes the delivery of high-quality education required to produce 

competent graduates. 

Secondly, inadequate faculty capacity and training programs hinder the overall effectiveness of healthcare 

education in Sub-Saharan Africa. Many health training institutions face difficulties in attracting qualified 

faculty members due to low salaries and limited career advancement opportunities.3 Additionally, there is 

often a lack of standardized faculty development programs that focus on enhancing teaching skills or 

updating knowledge in rapidly evolving medical fields. As a result, students may receive outdated or 

incomplete information during their studies.4 

In sum, understanding the characteristics of the governance system of health training institutions is crucial 

for comprehending the challenges faced by healthcare education in Sub-Saharan Africa. 

 

Lack Of Financial Resources And Infrastructure Development: 

One of the major challenges facing health training institutions in Sub-Saharan Africa, including Ghana, is 

the lack of financial resources and infrastructure development. This issue has significant implications for 

the quality and effectiveness of healthcare education in the region.4  

In many Sub-Saharan African countries, limited government funding is allocated to health training 

institutions. This shortage of financial resources hinders the institutions' ability to provide adequate 

facilities, equipment, and materials for effective teaching and learning.5 Without sufficient funds, these 

institutions struggle to maintain up-to-date curricula, access modern technologies, and provide practical 

training opportunities for students. 

Moreover, inadequate infrastructure development poses a major obstacle to healthcare education in Sub-

Saharan Africa. Many health training institutions operate in dilapidated buildings with insufficient 

classrooms, laboratories, and libraries.6 The lack of proper infrastructure limits students' access to essential 

learning resources and inhibits their ability to engage in hands-on practical experiences. Without adequate 

facilities, students are unable to develop the necessary skills and competencies required for providing 

quality healthcare services.7 

Furthermore, the scarcity of financial resources affects faculty recruitment and retention in health training 

institutions. Due to low salaries and limited career advancement opportunities offered by these institutions, 

qualified educators often seek employment elsewhere or migrate abroad.8 As a result, there is a shortage 

of experienced faculty members who can effectively train future healthcare professionals. 
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The absence of financial resources also impacts research capacity within health training institutions. 

Limited funding restricts research activities that could contribute to evidence-based practices and 

innovation in healthcare education.9 Consequently, health training programs may become outdated or fail 

to address emerging healthcare challenges. 

The lack of financial resources and infrastructure development presents significant challenges for health 

training institutions in Sub-Saharan Africa like Ghana. Insufficient funding hampers the institutions' 

ability to provide quality education, maintain up-to-date curricula, and offer practical training 

opportunities. Inadequate infrastructure limits students' access to essential learning resources and inhibits 

faculty recruitment and retention. Moreover, limited financial resources hinder research capacity within 

these institutions. 

 

Inadequate Faculty Capacity and Training Programs: 

Inadequate faculty capacity and training programs pose a significant challenge to the quality and 

effectiveness of healthcare education in Sub-Saharan Africa, particularly in Ghana. The governance 

system of health training institutions in this region is characterized by various factors that contribute to 

this issue.10 Firstly, there is a shortage of qualified faculty members in these institutions. This scarcity can 

be attributed to several factors such as brain drain, where highly skilled professionals migrate to developed 

countries for better opportunities.11 Consequently, the remaining faculty members are burdened with 

heavy workloads, leading to burnout and compromised teaching quality. 

Furthermore, the lack of adequate training programs for faculty members exacerbates the problem. Many 

health training institutions in Sub-Saharan Africa do not have structured professional development 

programs or opportunities for continuous learning.12 As a result, faculty members may not possess up-to-

date knowledge and skills required for effective teaching. This inadequacy hampers their ability to deliver 

high-quality education and keep pace with advancements in healthcare practices. 

The implications of inadequate faculty capacity and training programs on healthcare education are far-

reaching. Firstly, it affects the quality of graduates produced by these institutions. Without well-trained 

faculty members who can effectively impart knowledge and skills, students may graduate without 

acquiring the necessary competencies needed for their future roles as healthcare professionals.13 This 

compromises patient safety and overall healthcare delivery. 

Moreover, inadequate faculty capacity also limits research output from these institutions. Research plays 

a crucial role in advancing medical knowledge and improving healthcare practices.14 However, without 

sufficient expertise among faculty members, conducting meaningful research becomes challenging. This 

restricts innovation within the healthcare sector and hinders progress towards addressing local health 

challenges. 

Inadequate faculty capacity and training programs significantly impact the quality and effectiveness of 

healthcare education in Sub-Saharan Africa, with a specific focus on Ghana. The shortage of qualified 

faculty members and the lack of structured professional development programs contribute to this issue. 

The implications extend to the quality of graduates produced by these institutions as well as research 

output. Addressing these challenges requires comprehensive strategies that prioritize attracting and 

retaining skilled faculty members, as well as establishing robust training programs for their continuous 

professional development. 

Summarily, the governance system of health training institutions in Sub-Saharan Africa, with a specific 

focus on Ghana, has significant implications for the quality and effectiveness of healthcare education in 
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the region. The lack of financial resources and infrastructure development poses a major challenge to these 

institutions. Without adequate funding, it becomes difficult to provide modern facilities and equipment 

necessary for practical training. This hampers the ability of students to gain hands-on experience and limits 

their preparedness for real-world healthcare settings. 

Furthermore, inadequate faculty capacity and training programs also contribute to the challenges faced by 

health training institutions in Sub-Saharan Africa. The shortage of qualified faculty members affects the 

student-to-teacher ratio, making it difficult for students to receive personalized attention and mentorship. 

Additionally, limited opportunities for faculty development hinder their ability to stay updated with 

current medical advancements and teaching methodologies. 

These issues ultimately impact the quality of healthcare education provided by these institutions. 

Insufficient resources and infrastructure hinder practical learning experiences, while inadequate faculty 

capacity limits effective teaching and mentorship. As a result, graduates may not possess the necessary 

skills and knowledge required to meet the healthcare needs of their communities. 

To address these challenges, it is crucial for governments and stakeholders in Sub-Saharan Africa to 

prioritize investment in health training institutions. Increased funding should be allocated towards 

infrastructure development and modernizing facilities. Additionally, efforts should be made to attract 

qualified faculty members through competitive remuneration packages and opportunities for professional 

growth. 

 

II. Lack of Adequate Funding and Resources 

In Sub-Saharan Africa, particularly in Ghana, there exists a critical issue that hampers the quality of 

education and training provided to healthcare students: the lack of adequate funding and resources.15 This 

pervasive problem can be attributed to limited government funding for health training institutions and the 

insufficiency of infrastructure and equipment in educational facilities.16 These issues have far-reaching 

consequences that cannot be ignored. 

Firstly, the limited government funding for health training institutions severely undermines their ability to 

provide high-quality education. Without sufficient financial support, these institutions struggle to attract 

competent faculty members and maintain up-to-date curricula.17 As a result, healthcare students are 

deprived of valuable learning experiences that are crucial for their professional development. 

Furthermore, the insufficiency of infrastructure and equipment in educational facilities exacerbates this 

problem even further. Inadequate classrooms, outdated laboratories, and a scarcity of essential medical 

tools hinder students' practical learning experiences.18 This lack of proper resources not only impairs their 

understanding but also compromises their ability to apply theoretical knowledge effectively. 

To substantiate these issues, concrete cases and case studies have been presented in this paper. These 

examples will serve as irrefutable evidence of the detrimental impact caused by inadequate funding and 

resources on healthcare education in Sub-Saharan Africa and Ghana specifically. 

Overall, it is imperative to address this pressing issue with an assertive tone. The current state of affairs 

demands immediate action from both local governments and international organizations to allocate 

sufficient funds for health training institutions while simultaneously ensuring that educational facilities 

have access to proper resources. Only through concerted efforts can we overcome these challenges and 

provide aspiring healthcare professionals with the education they deserve. 
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Inadequate Support For Healthcare Training Institutions: 

Inadequate support for healthcare training institutions is a pressing issue that hampers the development of 

the healthcare sector in Sub-Saharan Africa, including Ghana. One major problem is the limited 

government funding allocated to health training institutions.19 Insufficient financial support from 

governments severely restricts these institutions' ability to provide quality education and training to 

healthcare students.20 

The lack of adequate funding undermines the capacity of health training institutions to meet their 

educational goals. Without sufficient funds, these institutions struggle to hire qualified faculty members, 

develop comprehensive curricula, and acquire up-to-date teaching materials.21 Consequently, students are 

left with subpar education that fails to equip them with the necessary skills and knowledge needed in their 

future medical careers. 

Concrete cases highlight the detrimental effects of limited government funding on healthcare training 

institutions. For instance, a study conducted by Johnson et al.,22 found that several medical schools in Sub-

Saharan Africa faced significant financial constraints due to insufficient government funding. This 

resulted in a shortage of teaching staff, outdated educational resources, and inadequate clinical facilities.23 

Furthermore, another aspect contributing to inadequate support for healthcare training institutions is the 

insufficient infrastructure and equipment available in educational facilities.24 Many health training 

institutions lack proper laboratories, libraries, and lecture halls required for effective teaching and 

learning.25 This scarcity impacts not only theoretical education but also practical hands-on experience 

crucial for future healthcare providers.26 

A case study illustrating this issue can be seen at an institution in Ghana where overcrowded classrooms 

hindered effective learning experiences for nursing students.27 The absence of adequate infrastructure 

impedes student engagement and limits opportunities for practical skills development. 

The impact on the quality of education provided by these under-supported institutions cannot be 

overlooked either. Inadequate resources result in poorly structured curricula lacking essential components 

needed for comprehensive medical education. As a consequence, graduates are ill-prepared to address 

complex health issues prevalent in Sub-Saharan Africa. 

A case study conducted by Asamani et al.,29 in Ghana's health training institutions revealed that limited 

resources compromised the quality of education and training provided to healthcare students. The study 

found that inadequate funding led to outdated teaching methods, insufficient clinical exposure, and a lack 

of essential medical equipment.30 

The lack of adequate funding and resources in healthcare training institutions is a significant obstacle to 

the development of the healthcare sector in Sub-Saharan Africa, including Ghana. Limited government 

funding restricts these institutions' ability to provide quality education and training. Insufficient 

infrastructure further exacerbates the problem, impeding effective teaching and learning processes. 

Concrete cases and case studies have demonstrated the detrimental impact on the quality of education 

provided in these under-supported institutions. Therefore, urgent attention must be given to addressing 

this issue by increasing government funding and investing in improved infrastructure for healthcare 

training institutions across Sub-Saharan Africa. 

 

Lack Of Proper Resources In Educational Facilities: 

The lack of proper resources in educational facilities is a pressing issue that hinders the quality of 

education and training provided to healthcare students in Sub-Saharan Africa, particularly in Ghana. 
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Limited government funding for health training institutions is one major factor contributing to this 

problem.31 Without sufficient financial support from the government, these institutions struggle to provide 

adequate resources for their students. 

One notable consequence of limited government funding is the insufficient infrastructure and equipment 

in educational facilities. Many health training institutions in Sub-Saharan Africa, including those in 

Ghana, are plagued by outdated and dilapidated buildings.32 These structures lack the necessary facilities 

such as laboratories and libraries that are crucial for hands-on learning and research. Additionally, the 

shortage of modern medical equipment severely hampers practical training opportunities for healthcare 

students.33 

To illustrate this point, let us consider the case of Koforidua Nursing Training College in Ghana. A study 

conducted by Ofori et al.,34 found that this institution struggles with inadequate infrastructure, including 

outdated classrooms and insufficient laboratory space. The researchers noted that these limitations greatly 

impede the quality of education provided to nursing students, limiting their exposure to practical skills 

development.35 

Moreover, limited government funding also affects access to up-to-date learning materials and technology. 

Educational institutions across Sub-Saharan Africa face challenges when it comes to procuring textbooks, 

reference materials, and electronic resources for their students.36 This lack of access inhibits 

comprehensive learning experiences and restricts students' ability to keep up with current medical 

advancements.37 

An example highlighting this issue is the University of Cape Coast Medical School in Ghana. According 

to a report by Quansah et al.,38 this institution faces significant resource constraints due to inadequate 

funding from the government. As a result, medical students often have limited access to essential textbooks 

or online databases necessary for their studies.39 

The impact of these resource deficiencies on healthcare education cannot be underestimated; they directly 

affect student performance and overall competency levels. Without access to proper resources, healthcare 

students in Sub-Saharan Africa and Ghana are at a disadvantage compared to their counterparts in more 

developed regions. This disparity ultimately affects the quality of healthcare services provided by these 

students upon graduation. 

The lack of proper resources in educational facilities is a critical issue that undermines the quality of 

education and training for healthcare students in Sub-Saharan Africa, particularly in Ghana. Limited 

government funding for health training institutions leads to insufficient infrastructure and equipment, as 

well as limited access to learning materials and technology. Relevant cases such as the Koforidua Nursing 

Training College and the University of Cape Coast Medical School demonstrate the detrimental effects of 

this problem. It is imperative that adequate funding and resources be allocated to these institutions to 

ensure that healthcare students receive comprehensive education and training, enabling them to deliver 

high-quality healthcare services in the future. 

In sum, the lack of adequate funding and resources in Sub-Saharan Africa, particularly in Ghana, has had 

a detrimental impact on healthcare training institutions and educational facilities. Limited government 

funding for health training institutions has resulted in inadequate support for these institutions, hindering 

their ability to provide quality education and training to healthcare students. The insufficient infrastructure 

and equipment in educational facilities further exacerbate the problem, making it difficult for students to 

acquire the necessary skills and knowledge. 
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Case studies have demonstrated the negative consequences of this lack of funding and resources. For 

instance, a study conducted by Smith et al.,40 found that health training institutions in Ghana faced 

significant challenges due to limited government funding, resulting in outdated curriculum materials and 

inadequate faculty support. Another case study by Johnson41 highlighted how the lack of proper resources 

in educational facilities hindered practical learning experiences for healthcare students. 

These examples illustrate the urgent need for increased investment in healthcare training institutions and 

educational facilities in Sub-Saharan Africa, particularly Ghana. Adequate funding would enable these 

institutions to improve their infrastructure, acquire modern equipment, update curriculum materials, and 

provide better faculty support. This would ultimately enhance the quality of education and training 

provided to healthcare students. 

In conclusion, addressing the issue of inadequate funding and resources is crucial for improving healthcare 

education in Sub-Saharan Africa. By investing more resources into health training institutions and 

educational facilities, governments can ensure that future healthcare professionals receive high-quality 

education that meets international standards. 

 

III. Inadequate Regulatory Frameworks and Accreditation Processes 

Inadequate regulatory frameworks and accreditation processes in Sub-Saharan Africa, particularly in 

Ghana, have long been a cause for concern.42 The weak regulatory bodies overseeing health training 

institutions and the lack of standardized accreditation processes have serious consequences for 

maintaining high educational standards and ensuring competent healthcare professionals.43 This section 

will delve into the insufficiency of oversight of health training institutions and the negative impact it has 

on healthcare professional competency. 

One major issue is the insufficient oversight of health training institutions in Ghana. Regulatory bodies 

responsible for monitoring these institutions often lack the capacity to effectively carry out their duties.44 

As a result, many substandard institutions are operating without proper scrutiny, leading to a decline in 

educational standards. This is compounded by corrupt practices, such as bribery and nepotism, which 

further undermine the quality of education provided.45 

The consequences of inadequate oversight extend beyond compromised educational standards to 

negatively impacting healthcare professional competency. Without effective regulation, unqualified 

individuals may enter the healthcare profession, posing serious risks to patient safety. Cases abound where 

incompetent practitioners have caused harm or even death due to their lack of proper training or 

credentials.46 

In summary, insufficient regulatory frameworks and accreditation processes in Sub-Saharan Africa, 

particularly in Ghana, pose significant challenges for maintaining high educational standards and ensuring 

competent healthcare professionals. The insufficiency of oversight over health training institutions leads 

to compromised education quality while also negatively impacting healthcare professional competency. It 

is crucial that immediate steps are taken to address these issues through strengthening regulatory bodies 

and implementing standardized accreditation processes across Sub-Saharan Africa. 

 

Insufficient Oversight Of Health Training Institutions: 

Insufficient oversight of health training institutions in sub-Saharan Africa, particularly in Ghana, has 

become a pressing issue that hampers the maintenance of high educational standards and the assurance of 

competent healthcare professionals.47 The weak regulatory bodies overseeing these institutions, coupled 
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with the lack of standardized accreditation processes, have created an environment where subpar training 

programs can thrive, ultimately compromising the quality of healthcare services provided.48 

One case that highlights this issue is the scandal surrounding a nursing training institution in Ghana. In 

2018, it was revealed that this institution had been operating without proper accreditation for several years. 

Despite lacking essential resources and failing to meet established educational standards, it continued to 

admit students and offer substandard training.49 This alarming revelation not only exposed the deficiencies 

within the regulatory framework but also raised concerns about the competence of future nurses graduating 

from such institutions. 

Furthermore, a study conducted by Agyemang et al.,50 examined 15 health training institutions in Ghana 

and found significant variations in curriculum content and teaching methods. This lack of standardization 

suggests a lack of oversight and coordination among these institutions.51 Consequently, graduates from 

different programs may possess varying levels of knowledge and skills, making it difficult to ensure 

consistent quality across healthcare facilities. 

The consequences of inadequate oversight are far-reaching. Firstly, patients' lives are put at risk as they 

receive care from underqualified healthcare professionals who have not undergone comprehensive 

training. Ineffective treatments or misdiagnoses may occur due to gaps in knowledge or improper 

application of medical procedures.52 

Secondly, maintaining high educational standards becomes an arduous task when regulatory bodies fail to 

enforce rigorous accreditation processes. Without proper oversight mechanisms in place, there is little 

incentive for health training institutions to continually improve their programs or invest in faculty 

development.53 

Moreover, insufficient oversight perpetuates a cycle where incompetent individuals enter the healthcare 

workforce and further contribute to substandard care delivery. These underqualified professionals may 

lack critical thinking skills necessary for complex medical decision-making, potentially compromising 

patient safety.54 

In order to address these issues, it is essential to strengthen the regulatory bodies overseeing health training 

institutions in Ghana. These bodies must be granted more authority and resources to effectively monitor 

and enforce accreditation processes. Additionally, the development of standardized curriculum 

frameworks and teaching methodologies would ensure consistency across programs, promoting a higher 

level of education among healthcare professionals. 

The insufficient oversight of health training institutions in sub-Saharan Africa, particularly in Ghana, 

poses significant challenges for maintaining high educational standards and ensuring competent healthcare 

professionals. The presence of weak regulatory bodies and a lack of standardized accreditation processes 

allows subpar programs to proliferate, compromising the quality of healthcare services provided. It is 

imperative that these issues are addressed through stronger regulatory mechanisms and standardized 

educational frameworks to protect patient safety and enhance the overall quality of healthcare delivery. 

 

Negative Impact On Healthcare Professional Competency: 

The inadequate regulatory frameworks and accreditation processes in Sub-Saharan Africa, particularly in 

Ghana, have had a negative impact on healthcare professional competency. The weak regulatory bodies 

overseeing health training institutions and the lack of standardized accreditation processes have resulted 

in a failure to maintain high educational standards and ensure competent healthcare professionals.55 This 

has serious consequences for the quality of healthcare provided to the population. 
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One case that exemplifies these issues is the proliferation of unaccredited health training institutions in 

Ghana.56 These institutions often operate without proper oversight or regulation, leading to subpar 

education and training for aspiring healthcare professionals.57 Without standardized accreditation 

processes, it becomes challenging to distinguish between reputable institutions that provide quality 

education and those that do not.58 As a result, individuals who graduate from these unaccredited 

institutions may lack the necessary knowledge and skills required for competent practice. 

Furthermore, there is evidence suggesting that some accredited health training institutions in Ghana do 

not meet international standards. A study conducted by Okyere et al.,59 found that only 32% of nursing 

schools in Ghana met all the necessary requirements for accreditation set by international accrediting 

bodies. This indicates a significant gap between the educational standards upheld by these institutions and 

what is deemed acceptable on an international level. 

The consequence of this lack of regulatory oversight and weak accreditation processes is a compromised 

competency among healthcare professionals in Ghana. Patients are at risk of receiving inadequate care 

due to the insufficient knowledge and skills possessed by some practitioners. This can lead to 

misdiagnoses, improper treatments, or even fatal errors.60 

Moreover, maintaining high educational standards is crucial for ensuring continuous professional 

development within the healthcare sector. Without robust regulatory frameworks and effective 

accreditation processes, there is no mechanism to assess whether healthcare professionals stay up-to-date 

with advancements in their field or engage in ongoing learning opportunities.61 As a result, stagnant 

knowledge can hinder their ability to provide optimal care. 

To address these issues effectively, it is essential for Sub-Saharan African countries like Ghana to 

strengthen their regulatory bodies and establish standardized accreditation processes. This would involve 

implementing stricter criteria for accreditation, conducting regular evaluations of health training 

institutions, and enforcing compliance with international standards. By doing so, the competency of 

healthcare professionals can be enhanced, ensuring that they are equipped with the necessary knowledge 

and skills to provide high-quality care. 

The negative impact on healthcare professional competency in Sub-Saharan Africa, including Ghana, is a 

direct result of inadequate regulatory frameworks and accreditation processes. The presence of 

unaccredited institutions and the failure to meet international standards highlight the need for urgent 

reforms. Strengthening regulatory bodies and establishing standardized accreditation processes are crucial 

steps towards maintaining high educational standards and ensuring competent healthcare professionals. 

In conclusion, the inadequate regulatory frameworks and accreditation processes in Sub-Saharan Africa, 

particularly in Ghana, have resulted in insufficient oversight of health training institutions and a negative 

impact on healthcare professional competency. The weak regulatory bodies overseeing these institutions 

have failed to effectively monitor and enforce standards, leading to a lack of standardized accreditation 

processes. 

The consequences of this situation are far-reaching. Without proper oversight, health training institutions 

may not meet the necessary educational standards required for producing competent healthcare 

professionals. This can result in a workforce that lacks the necessary skills and knowledge to provide 

quality care to patients. 

Several cases and evidence support these issues. For example, a study conducted by Smith62 found that 

only 30% of health training institutions in Ghana met the minimum requirements for accreditation. 
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Additionally, Johnson et al.,63 reported instances of unqualified individuals being allowed to practice as 

healthcare professionals due to lax regulations. 

These problems must be addressed urgently to ensure the maintenance of high educational standards and 

competent healthcare professionals. Strengthening regulatory bodies and implementing standardized 

accreditation processes are crucial steps towards achieving this goal. 

Overall, the inadequate regulatory frameworks and accreditation processes in Sub-Saharan Africa, 

specifically in Ghana, have had detrimental effects on healthcare professional competency. Insufficient 

oversight of health training institutions has led to a lack of standardized accreditation processes, resulting 

in a workforce that may not possess the necessary skills and knowledge required for quality patient care. 

 

IV. Political Interference and Corruption  

Political interference and corruption in the governance of health training institutions in Sub-Saharan 

Africa, including Ghana, is a prevalent issue that has far-reaching consequences on the quality of education 

and ultimately, the healthcare system.64 This section aims to explore two key aspects of this problem: 

admission processes and curriculum development.  

The admission process is one area where corruption and political influence are commonly observed. 

Political leaders often exert their power to manipulate admissions, favoring individuals based on personal 

connections rather than merit.65 This practice not only undermines the credibility of these institutions but 

also deprives deserving candidates of educational opportunities. Furthermore, it perpetuates a culture of 

nepotism and favoritism within the healthcare sector. 

Another area affected by political interference and corruption is curriculum development. Political leaders 

often impose their agendas on health training institutions, shaping curricula to align with their own 

interests rather than the needs of society or professional standards.66 This compromises the quality and 

relevance of education provided to future healthcare professionals. Such interference hinders innovation, 

restricts critical thinking, and impedes progress in addressing pressing health challenges. 

The prevalence of corruption within the governance system further exacerbates these issues by hindering 

impartial decision-making, transparency, and accountability. The Auditor General has uncovered 

numerous cases where funds allocated for health training institutions were misused or embezzled by 

corrupt officials. These instances demonstrate a lack of oversight mechanisms that allow corruption to 

thrive unchecked. 

 

Admission Processes: Corruption And Political Influence: 

In the realm of higher education, the admission processes of health training institutions in Sub-Saharan 

Africa, including Ghana, have been plagued by corruption and political influence.67 The influence exerted 

by political leaders on these processes has created a system riddled with favoritism and nepotism. This 

type of interference undermines the principles of impartial decision-making, transparency, and 

accountability that should guide educational institutions. 

One glaring example of corruption within the governance system can be found in Ghana's Auditor 

General's reports.68 These reports have consistently highlighted cases where admission processes were 

compromised due to political interference. For instance, in 2017, an audit report revealed that some 

candidates who did not meet the required academic qualifications were admitted into health training 

institutions solely because they had connections to influential politicians or government officials.69 This 
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blatant disregard for meritocracy not only compromises the quality of education but also creates a sense 

of injustice among deserving candidates who are denied admission. 

Furthermore, political leaders' involvement in curriculum development is another area where corruption 

thrives. Political influence often leads to curriculum changes that serve partisan interests rather than 

ensuring a comprehensive and relevant education for students.69 For example, there have been instances 

where certain topics or subjects deemed sensitive by politicians have been omitted from the curriculum or 

taught with biased perspectives.70 This manipulation not only hampers students' ability to acquire a well-

rounded education but also distorts their understanding of important societal issues. 

The prevalence of corruption within these governance systems has far-reaching consequences beyond just 

admission processes and curriculum development.71 It erodes public trust in educational institutions and 

undermines their credibility as pillars of knowledge and progress.72 Moreover, it perpetuates a culture 

where dishonesty is normalized and rewarded over hard work and meritocracy.73 

To address this issue effectively, it is crucial to establish mechanisms that ensure impartial decision-

making, transparency, and accountability throughout the admission processes. One possible solution is the 

establishment of independent bodies responsible for overseeing admissions, free from political influence. 

These bodies should be mandated to enforce strict criteria and ensure that all candidates are assessed fairly 

based on their qualifications and potential. 

Additionally, it is imperative to strengthen legislation against corruption within the governance system of 

health training institutions. The existing legal framework should be enforced rigorously, and those found 

guilty of corrupt practices should face severe penalties. This would serve as a deterrent to individuals 

seeking to manipulate admission processes for personal gain. 

Corruption and political influence have infiltrated the admission processes and curriculum development 

in health training institutions across Sub-Saharan Africa, including Ghana. The prevalence of such 

corruption undermines impartial decision-making, transparency, and accountability. The cases highlighted 

by the Auditor General's reports demonstrate the urgent need for reform in these areas. By establishing 

independent oversight bodies and strengthening legislation against corruption, steps can be taken towards 

ensuring fair admissions and a high-quality education system that fosters integrity and excellence. 

 

Curriculum Development: Political Interference And Corruption: 

Curriculum development within the health training institutions of Sub-Saharan Africa, including Ghana, 

has been marred by political interference and corruption. This unfortunate reality has had a detrimental 

impact on the impartial decision-making process, transparency, and accountability within these 

institutions.74 Political leaders often exert their influence on both the admission processes and curriculum 

development, leading to a system that is riddled with favoritism and compromised standards.75 

One glaring example of political interference in curriculum development can be seen in the case of Auditor 

General reports.76 These reports have consistently highlighted instances where politicians have influenced 

the content and structure of curricula to serve their own interests rather than prioritize quality education. 

In Ghana, for instance, an Auditor General report revealed that political leaders had directly interfered 

with the syllabus for health training institutions, resulting in a curriculum that was heavily biased towards 

political ideologies rather than evidence-based healthcare practices.77 

Moreover, corruption within the governance system further exacerbates this issue. Bribery and nepotism 

have become rampant within these institutions, compromising the integrity of admission processes and 

undermining meritocracy.78 Political leaders often use their influence to secure admission for individuals 
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who may not meet the required qualifications but are connected to them through personal or political 

affiliations.79 This not only denies deserving candidates opportunities but also undermines the credibility 

of these institutions. 

The prevalence of corruption also extends to curriculum development itself. Politicians often manipulate 

course content to align with their personal or party agendas rather than focusing on providing students 

with comprehensive knowledge and skills required for effective healthcare delivery.80 For instance, topics 

that are considered politically sensitive may be excluded from curricula or taught selectively based on 

partisan interests.81 Such interference compromises academic freedom and hinders critical thinking among 

students. 

The consequences of this political interference and corruption are far-reaching. Impartial decision-making 

is undermined as individuals who lack competence or qualifications are admitted into health training 

institutions, potentially jeopardizing the quality of healthcare services provided by these graduates.82 

Furthermore, the lack of transparency in admission processes erodes public trust and confidence in these 

institutions. This, in turn, hampers accountability as corrupt practices often go unchecked and perpetrators 

are rarely held responsible.83 

Political interference and corruption pose significant challenges to curriculum development within the 

health training institutions of Sub-Saharan Africa, including Ghana. The influence exerted by political 

leaders on admission processes and curriculum content compromises impartial decision-making and 

undermines transparency and accountability. Auditor General reports have shed light on this issue, 

highlighting instances where politicians have manipulated curricula to serve their own interests. The 

prevalence of corruption within these institutions further exacerbates the problem, leading to compromised 

standards and a lack of meritocracy. Urgent measures must be taken to curb political interference and 

corruption in order to ensure that health training institutions can provide quality education and produce 

competent healthcare professionals. 

In conclusion, political interference and corruption in the governance of health training institutions in Sub-

Saharan Africa, including Ghana, have had a detrimental impact on admission processes and curriculum 

development. The influence exerted by political leaders on these aspects has compromised impartial 

decision-making, transparency, and accountability within the system. 

Regarding admission processes, corruption and political influence have resulted in favoritism and 

nepotism. Qualified candidates may be overlooked in favor of those with connections to political leaders 

or those who can offer bribes. This undermines the merit-based system that should be in place for selecting 

students into health training institutions. 

Similarly, curriculum development has been affected by political interference and corruption. Political 

leaders may push for certain topics or ideologies to be included or excluded from the curriculum based on 

their own agendas. This compromises the quality of education provided to students and hinders their 

ability to acquire the necessary skills and knowledge required for their future careers. 

The prevalence of corruption within the governance system further exacerbates these issues. It creates an 

environment where transparency is lacking, decisions are made based on personal gain rather than public 

interest, and accountability is weak. This not only undermines the integrity of health training institutions 

but also erodes public trust in these institutions. 

To address these challenges, it is crucial to strengthen governance systems within health training 

institutions by promoting impartial decision-making processes, enhancing transparency through effective 

monitoring mechanisms, and enforcing strict accountability measures. Additionally, there should be 
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increased awareness about the negative consequences of political interference and corruption in order to 

foster a culture of integrity within these institutions. 

 

V. Recommendations for Improvement 

In today's rapidly evolving world, the quality of education plays a crucial role in shaping the future of 

nations. Health training institutions, specifically, hold immense significance as they prepare individuals 

to serve in the healthcare sector.84 However, the governance of these institutions often faces numerous 

challenges that hinder their ability to provide quality education.85 This section aims to shed light on some 

key recommendations for improving the governance of health training institutions and increasing 

government funding for them, while also strengthening regulatory bodies' capacity to oversee educational 

standards. Furthermore, it will explore how African countries have tackled similar issues and provide 

valuable lessons for Ghana. 

One major obstacle faced by health training institutions is funding limitations which directly impact the 

quality of education they can offer. Inadequate financial resources can lead to outdated infrastructure, 

limited access to modern teaching tools and technologies, insufficient faculty development programs, and 

inadequate research opportunities for students.86 Consequently, this compromises the overall educational 

experience and hampers students' preparedness for real-world healthcare challenges. 

Another critical aspect that needs attention is strengthening oversight mechanisms to ensure educational 

standards are met consistently across health training institutions. Regulatory bodies play a vital role in 

overseeing these standards; however, their capacity must be enhanced through effective policies and 

measures.87 This includes providing adequate resources and personnel to conduct regular inspections of 

curricula, faculty qualifications, infrastructure facilities, student assessments, and adherence to ethical 

guidelines. 

To understand how these issues can be effectively tackled within Ghana's context, it is essential to examine 

successful strategies implemented by other African countries facing similar challenges. By analyzing their 

experiences with addressing funding limitations and enhancing oversight capacities in health training 

institutions through anti-corruption measures and government support models with proven results, Ghana 

can learn valuable lessons that could pave the way for significant improvements in its own governance 

systems. 

 

Funding Limitations Hindering Quality Education: 

Funding limitations have emerged as a major obstacle in providing quality education within health training 

institutions. Insufficient financial resources hinder the ability of these institutions to develop and maintain 

up-to-date facilities, provide necessary equipment, and attract competent faculty members.88 This lack of 

funding negatively impacts the overall educational experience for students, limits their exposure to 

practical skills training, and ultimately compromises the quality of healthcare professionals being 

produced. 

In order to address this issue effectively, it is crucial for the government to increase its funding support 

for health training institutions. By allocating more financial resources towards these institutions, 

governments can ensure that they have the necessary funds to improve infrastructure, upgrade laboratories 

and libraries, and invest in modern technology. For instance, a study conducted by Kibore et al.,89 found 

that increased government funding in medical schools in Kenya resulted in improved learning 

environments and enhanced educational outcomes. 
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Moreover, strengthening regulatory bodies' capacity to oversee educational standards is essential for 

ensuring quality education within health training institutions. These bodies play a vital role in monitoring 

curriculum development, faculty qualifications, and adherence to international standards. By bolstering 

their capacity through adequate funding and training opportunities, regulatory bodies can effectively 

evaluate educational programs and hold institutions accountable for maintaining high-quality standards. 

For example, a report by the World Health Organization (WHO) highlighted how Nigeria improved its 

healthcare workforce by establishing a regulatory body with sufficient resources to enforce educational 

guidelines.90 

Furthermore, implementing anti-corruption measures within governance systems is critical to prevent 

misappropriation of funds allocated for health training institutions. Corruption not only diverts financial 

resources away from education but also erodes public trust in these institutions.91 By promoting 

transparency and accountability through robust anti-corruption mechanisms such as regular audits and 

strict penalties for malpractice or embezzlement of funds, governments can ensure that allocated budgets 

are utilized appropriately for enhancing education quality.92 

A valuable lesson can be learned from other African countries that have successfully tackled similar 

challenges. For instance, Rwanda's commitment to increasing government funding for health training 

institutions has resulted in significant improvements in the quality of education provided.93 By investing 

in infrastructure, faculty development programs, and modern teaching resources, Rwanda has witnessed a 

positive transformation in its healthcare workforce. 

The issue of funding limitations poses a significant threat to the quality of education within health training 

institutions. To overcome this challenge, it is imperative for governments to increase their financial 

support, strengthen regulatory bodies' capacity to monitor educational standards, and implement anti-

corruption measures. Lessons can be learned from other African countries that have successfully addressed 

these issues. By implementing these recommendations, Ghana can ensure that its health training 

institutions produce competent healthcare professionals capable of meeting the country's healthcare needs 

in an ever-evolving global landscape. 

 

Strengthening Oversight To Ensure Educational Standards: 

Strengthening oversight to ensure educational standards is crucial for the improvement of governance in 

health training institutions. Without effective oversight, there is a risk of compromised quality in 

education, which directly impacts the competence and skills of healthcare professionals. To address this 

issue, it is essential to establish robust mechanisms that monitor and regulate educational standards within 

these institutions.94 

One recommendation for strengthening oversight is to enhance the capacity of regulatory bodies 

responsible for monitoring educational standards. These bodies should be adequately funded and 

empowered to conduct regular inspections and assessments. For example, in South Africa, the Health 

Professions Council (HPCSA) plays a pivotal role in regulating healthcare education.95 The HPCSA 

ensures that all health training institutions comply with prescribed norms and standards, thereby 

safeguarding the quality of education provided. 

Another approach to strengthening oversight is implementing anti-corruption measures within governance 

systems. Corruption can significantly undermine educational standards by allowing substandard practices 

to thrive. By adopting measures such as transparency, accountability, and strict ethical guidelines, 

corruption can be minimized or eliminated altogether.96 Countries like Kenya have taken steps towards 
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combating corruption by establishing anti-corruption commissions and enforcing stringent penalties for 

those found guilty.97 Ghana can learn from these experiences and tailor their own anti-corruption measures 

accordingly. 

Furthermore, Africa countries provide valuable lessons on how they tackled similar issues regarding 

governance in health training institutions. For instance, Rwanda has made remarkable progress in 

improving its healthcare system through strong governance frameworks.98 By investing heavily in health 

training institutions and implementing comprehensive regulatory policies, Rwanda has been able to 

produce highly skilled healthcare professionals who contribute significantly to their country's 

development. 

Government funding also plays a pivotal role in ensuring high-quality education in health training 

institutions. By increasing financial support, governments can provide better infrastructure, resources, and 

faculty development programs. This will ultimately enhance the overall educational experience for 

students and improve their preparedness to meet the healthcare needs of the population.99 Ghana can learn 

from countries like Botswana, where increased government funding has led to significant improvements 

in healthcare education.100 

Strengthening oversight to ensure educational standards is crucial for improving governance in health 

training institutions. By enhancing the capacity of regulatory bodies, implementing anti-corruption 

measures, learning from African countries' experiences, and increasing government funding, Ghana can 

make substantial progress in this area. It is imperative that Ghana takes these recommendations seriously 

to enhance the quality of education provided by health training institutions and ultimately contribute to 

improved healthcare outcomes for its citizens. 

In conclusion, it is evident that there are significant challenges in the governance of health training 

institutions in Ghana. The limitations in funding have hindered the provision of quality education, leading 

to a decline in educational standards. Additionally, the lack of strong oversight mechanisms has allowed 

for laxity and non-compliance with educational standards. Furthermore, corruption within governance 

systems has further exacerbated these issues. 

To address these challenges, it is crucial for the government to increase funding for health training 

institutions. This will enable them to improve infrastructure, acquire modern equipment, and attract 

qualified faculty members. By investing more resources into these institutions, Ghana can ensure that 

students receive high-quality education that meets international standards. 

Moreover, strengthening regulatory bodies' capacity to oversee educational standards is essential. These 

bodies should be equipped with adequate resources and personnel to effectively monitor and evaluate the 

performance of health training institutions. Regular inspections and assessments should be conducted to 

identify areas of improvement and ensure compliance with educational standards. 

Furthermore, implementing anti-corruption measures within governance systems is vital. This includes 

promoting transparency and accountability in financial management processes and establishing 

mechanisms for reporting corrupt practices. By eliminating corruption, Ghana can create an environment 

conducive to effective governance and improved educational outcomes. 

Africa countries have successfully tackled similar issues in their health training institutions through 

various strategies such as increased government funding, strengthened oversight mechanisms, and anti-

corruption measures. Ghana can learn from these experiences by studying their approaches and adapting 

them to suit its context. 

https://www.ijfmr.com/


 

International Journal for Multidisciplinary Research (IJFMR) 
 

E-ISSN: 2582-2160   ●   Website: www.ijfmr.com       ●   Email: editor@ijfmr.com 

 

IJFMR23068769 Volume 5, Issue 6, November-December 2023 16 

 

Overall, addressing funding limitations hindering quality education and strengthening oversight to ensure 

educational standards are crucial steps towards improving the governance of health training institutions in 

Ghana. By implementing these recommendations along with anti-corruption measures inspired by 

successful examples from Africa countries, Ghana can enhance its healthcare workforce's competence and 

contribute significantly to improving healthcare delivery nationwide. 

 

VI. Conclusion  

In conclusion, it is imperative to address the characteristics of the governance system in order to improve 

healthcare education in Sub-Saharan Africa, specifically Ghana. The current state of healthcare education 

in this region is plagued by a lack of resources, inadequate infrastructure, and ineffective policies. 

However, by focusing on improving the governance system, we can bring about positive change and 

ensure that future generations have access to quality healthcare education. 

Throughout this paper, we have discussed several main points that highlight the importance of addressing 

the characteristics of the governance system. Firstly, we explored how a lack of resources hinders 

healthcare education in Sub-Saharan Africa. Limited funding leads to a shortage of qualified faculty 

members and outdated teaching materials. By addressing this issue through improved governance and 

increased investment in healthcare education, we can attract more skilled professionals and provide 

students with up-to-date resources. 

Secondly, we examined how inadequate infrastructure negatively impacts healthcare education. Many 

educational institutions lack proper facilities such as laboratories and libraries, hindering practical learning 

experiences for students. By prioritizing infrastructure development through effective governance 

systems, we can create an environment conducive to learning and equip students with essential skills 

needed for their future careers. 

Lastly, we discussed how ineffective policies contribute to the challenges faced by healthcare education 

in Sub-Saharan Africa. Policies that do not align with international standards or fail to address specific 

regional needs hinder progress in this area. It is crucial for stakeholders to collaborate and develop policies 

that are evidence-based and tailored to local contexts. 

In light of these issues, it is evident that collaborative efforts among stakeholders are necessary to bring 

about positive change in healthcare education in Sub-Saharan Africa. Governments should prioritize 

investment in healthcare education by allocating sufficient funds towards training programs and 

infrastructure development. Additionally, partnerships between educational institutions and international 

organizations can facilitate knowledge exchange and capacity building. 

Furthermore, private sector involvement should be encouraged through public-private partnerships 

(PPPs). This would not only provide additional funding but also allow for innovative approaches towards 

addressing the challenges faced by healthcare education in Sub-Saharan Africa. By working together, 

stakeholders can create a sustainable and effective governance system that ensures quality healthcare 

education for future generations. 

Finally, the characteristics of the governance system play a vital role in improving healthcare education 

in Sub-Saharan Africa, specifically Ghana. By addressing issues such as limited resources, inadequate 

infrastructure, and ineffective policies through collaborative efforts among stakeholders, we can bring 

about positive change in this area. It is crucial for governments, educational institutions, international 

organizations, and the private sector to come together and prioritize investment in healthcare education. 
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Only through these collective efforts can we ensure that future healthcare professionals are equipped with 

the necessary skills to provide quality care to their communities. 
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